
Reports to: 

Diocesan President

Appointing body:
Diocesan Council

Term of Office:     
3 years (maximum two consecutive terms)

Status:


Trustee.  Volunteer (no employment rights)

Expenses:

Reasonable expenses as approved by trustees

Chief Responsibilities:

· Identify Members of the Diocese in order to create and engage a Unit team with which to work.
· Relate closely with the Social Policy Contact regarding their joint diocesan Faith and Policy work

· Liaise with the Diocesan President, Diocesan Chaplain and other Unit Co-ordinators as appropriate on faith issues and their implications.
· Take responsibility for Retreats and prayer groups, worship on specific occasions and festival services in conjunction with the Diocesan President, and Diocesan Chaplain.
· Coordinate the publication of the Diocesan Wave of Prayer leaflet, prayers and other appropriate prayer resources for Diocesan support

· Pass on faith and church information to members and worship and discussion papers received from MSH, where appropriate.

· Advise  trustees with respect to any local faith issues having regard to members’ work and that of the Unit at MSH.
· Attend the residential Faith & Policy Conference or send a representative, reporting back to the Diocese.
· Ensure that any activities with which the Unit is engaged follow relevant Health & Safety and Diocesan Safe-guarding policies.
· Liaise and develop links with other organisations who share common faith issues.
· Promote Mothers’ Union within the wider community.
· Prepare a task analysis for a successor.
Personal Specification:

The candidate must be an enrolled, fully subscribed, member of Mothers’ Union.
Essential Skills

Ability to work with colleagues in prayerful fellowship and harmony.

An ability to travel around the diocese.
Access to home computer.
Knowledge of relevant aspects of Mothers’ Union.
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