
Reports to: 

Diocesan President

Appointing body:
Diocesan Council

Term of Office:     
3 years (maximum two consecutive terms)

Status:


Trustee.  Volunteer (no employment rights)

Expenses:

Reasonable expenses as approved by trustees

Chief Responsibilities:

· Support Branch leaders in understanding and fulfilling their responsibilities.
· Request Branch programmes and offer to visit if they have no been invited.
· Ensure that activities, services and events reflect the Aim and Objectives of Mothers’ Union.
· Call the Area together at least once a year to inspire and motivate members and to keep a record of such events.
· Keep all non-affiliated (Diocesan) members regularly informed of and invited to services and events.
· Keep the President up-to-date as to the state of the branches and Mothers’ Union activities.
· Liaise with local clergy including including Archdeacons and Rural Deans in their Area and invite them to events and services.
· Attend or send a representative to Diocesan Council and Members’ Days, and disseminate all official information.
· Offer pastoral care to Branch Leaders when requested.
· Pass on information received from MSH to Trustees and/or members, where appropriate.
· Promote Mothers’ Union within the wider community.
· Prepare a task analysis for a successor.
Personal Specification:

The candidate must be an enrolled, fully subscribed, member of Mothers’ Union.

Essential Skills

Ability to work with colleagues in prayerful fellowship and harmony.

An ability to travel around the diocese.
Access to home computer.
Knowledge of relevant aspects of Mothers’ Union.
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