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The Branch Leader Role 
One of the best roles in Mothers’ Union 

 
The Branch Leader is the named person to contact within the branch and is supported in prayer and 
practical matters by branch members, deanery/group and diocesan leaders.  

  

WHAT DOES IT INVOLVE? 

 Develop ways to carry out Mothers’ Union Aim and Objectives. 

 Promote Mothers’ Union within the church and local community. 

 Attract new members and arrange for their admission into Mothers’ Union. 

 Support existing members (whether they attend meetings or not), helping them to appreciate 

their part in the worldwide fellowship and ensuring appropriate pastoral care when needed. 

 Inform members of forthcoming events, Mothers’ Union prayer needs and developments. 

 Keep the incumbent informed of what is happening in the branch by providing them with 

relevant MU literature and materials, and liaising over future programmes and projects. 

 Chair meetings or delegate this to other members of the branch. 

 Plan the branch programme with the committee. 

 Ensure forms required by the diocese are completed and returned on time. (Help is always 

available with form filling.) keep branch records of members and contacts and inform 

Diocesan Office of relevant changes 

 Arrange for an Annual Branch Meeting at which reports and accounts are presented, and 

committee are elected.  There is no specific time for the AGM but January/February is 

suggested as the best time in order to receive the accounts for the preceding year. 

 Try to keep yourself up to date with Mothers’ Union activities using website/ publications. 

 Act as a link between the branch and the group coordinator and Diocesan Mothers’ Union. 

The Branch Leader serves for a three year period of office, and this can be renewed for one 
subsequent term of three years and requires the approval of the incumbent. Elections can be held 
for the post if there is more than one candidate. 

 




